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Earned income



What is the difference between W2 & 1099?



What is the difference between W2 & 1099?













Should you set 
up an LLC?
Will an LLC 

decrease your 
taxes? 





How to reduce self employment taxes



S-Corporations
Pros
• Tax savings on Self-

Employment taxes

• Pass-through taxation

• Credibility

• Liability protection

Cons
• Tax reporting 

complexity

• Reasonable salary 
requirement

• Professional fees













Earned income in 
retirement 



Minimize taxes on Retirement Distributions



Required Minimum Distributions (RMD’s)



Qualified Charitable Distributions 



When does a QCD make sense?





Roth IRA Conversions



Why would 
you want to 
convert to 

Roth and pay 
tax now?



Issues in Estate Planning Today:
Protecting Your Assets and 
Legacy in Uncertain Times

J. Aaron Bennett
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Goals of Trust and Estate Planning
• Transfer your wealth, values, and a legacy to family 

members, friends, and charities

• Appoint decision makers to be your advocate, both 
during your lifetime and following your death

• Communicates your plans and desires in as tax-
efficient and cost-effective means possible



Key Estate Planning Issues to Address
• Planning for Incapacity
• How Your Assets are Titled or Owned
• Probate Considerations
• Last Will and Testament
• Trust Considerations
• Income, Estate, and Gift Tax Planning



Basic but Important “Lifetime” Documents
• General Durable Power of Attorney

• Appoint agent with broad legal authority to act on your behalf, 
without the need for court incompetency proceedings

• Health Care Power of Attorney
• Appoint one or more persons with authority to make medical 

decisions on your behalf
• Can limit agent’s authority to make certain types of decisions

• Living Will or Advanced Directive
• Directs the withholding of life support, nutrition, and/or 

hydration in critical medical situations
• Does not prevent emergency care or CPR efforts



How an Asset is Owned Impacts how the Asset 
is Distributed at the Owner’s Death

• Types of Ownership:
• Individual Ownership
• Tenancy in Common
• Joint Tenancy with Rights of Survivorship
• Payable or Transferable on Death

• Considerations:
• Access by owner’s creditors (including a joint owner’s 

creditors, even where joint owner was added for 
convenience)

• Post-death distribution is a matter of contract, and is 
followed regardless of what Will/Trust may say



Beneficiary Designations
• Increased reliance on beneficiary designations to dictate estate 

planning requires greater vigilance

• Mistakes in beneficiary designations may occur: 

• A newly married person fails to add his or her spouse

• A former spouse is still designated as beneficiary

• Children or grandchildren are not added

• A spouse or other beneficiary who faces medical or creditor 
concerns is designated

• A minor child is named rather than a trust for the minor child

• Beneficiary designations don’t necessarily carryover after the  
merger of financial institutions



Last Will and Testament
• Your Will controls the disposition of your probate assets.  

• The following are not probate assets: 

• TOD/POD accounts, beneficiary designated accounts, assets titled 
with right of survivorship, or assets titled in the name of a trust

• Failure to have a Will, or intestacy, may cause various problems:

• Your spouse may not receive your entire probate estate

• Property passing to minor children may require complicated court 
supervision

• You are not able to name your executor, trustee or the guardian for 
your children



Last Will and Testament
A properly written Will can provide a number of 
practical and tax benefits:

• The proper handling of estate debts and taxes

• The orderly distribution of estate assets

• The creation of trusts for individuals or charitable organizations

• The selection of one or more executors to manage the estate

• The selection of one or more trustees to manage a trust created by 
the Will

• The selection of a guardian for a minor child



Probate – What is it?
Downside of relying on Will to control disposition of your estate:

• Assets passing through the Will go through probate – the estate 
administration process under the jurisdiction of the Clerk of Court in the 
County where the decedent resided

• Probate is (or can be):
• Time consuming or slow

• Unnecessarily complicated
• Expensive (probate fees and legal fees) - the terms of the Will, identity of the 

beneficiaries, and value of the probate assets becomes a matter of public 
record after death

• Public

• Original wet ink signature Will required



Probate – How to Avoid it?
• Joint Tenants with Right of Survivorship (or tenancy by 

entirety for spousal real estate in NC)

• Payable on Death or Transfer on Death (POD or TOD)

• Beneficiary Designation

• Assets owned by Revocable Trust before death



Probate Avoidance – Revocable Trusts
• Established during life (hence “living” trust)

• Contains dispositive provisions like those typically found in the Will

• Invisible for income tax purposes during life

• Remains revocable and amendable during life

• Assets owned by the trust at death are not subject to probate

• Efficient strategy to transfer control of trust assets in the event of 
incapacity or death



Other Common Uses of Trusts
Minor beneficiaries: 

Provide proper management for a minor child or other beneficiary
Credit Shelter Trust: 

Utilize the estate tax exemption of the deceased spouse to maximize use of 
decedent’s estate tax exemption

Blended family/remarriage: 
Ensure assets benefit a current spouse but are also preserve the assets for children 
from a prior or current marriage

Special Needs: 
Benefit a special needs beneficiary without disqualifying the beneficiary from 
certain governmental benefits programs

Financial management issues: 
Protect assets from the creditors of a beneficiary

Closely held businesses: 
Provide a long-term business management and succession



Common Trust Provisions
• Timing and amount of distributions to the beneficiary

• Distributions standards:
• Health, education, maintenance, and support 
• Health and education only
• Sole discretion trust

• Age based distributions: 
• i.e., 1/3rd at age 25; ½ at age 30; remainder at age 35
• Lifetime trust

• Special circumstances:
• Business/profession start-up costs
• Wedding expenses
• Downpayment on primary residence

• Provisions to incentivize productive behaviors
• Trust distributions equal to beneficiary’s verifiable earned income
• Trust distributions contingent on negative drug testing



Federal Estate and Gift Tax 
• 2025:

• Annual Exclusion: $19,000
• Federal Gift and Estate Tax Exemption: $13.99 million
• Spousal portability

• 2026:
• The 2017 Tax Cuts & Jobs Act expires on December 31, 

2025
• Federal Gift & Estate Tax exemptions will drop back 

down to 
• $5 million, indexed for inflation, ~ $7 million

• (unless Congress takes action before then)



Window of Opportunity for Substantial 
Gifting

• More time to make “use it or lose it”  gifting decisions

• Making large gifts now won’t harm estates after 2025 
84 Fed. Reg. 64,995, (Nov. 26, 2019)

• Risks to further delaying gifts:
• Asset appreciation between now and the date of the gift (future 

gift of appreciated asset uses more exemption than a gift now)
• Congress could act sooner to reduce exemptions or prohibit 

common gifting strategies (Grantor Trusts, discount rules)



Gifts Must Be Substantial
• Ms. Doe makes a gift of $2 million in 2025 (when the 

exemption amount is $13.99 million) but later passes away 
in 2026 when the exemption is $7 million. So, Ms. Doe’s 
applicable exclusion amount is $5 million (the prior gift 
reduces exemption). 
• $21 million estate 
• Less:  $  5 million rem. exemption
• $16 million
• x 40% tax rate
• $6.4 million of estate tax

• Important: To take full advantage of tax savings, gifts must 
exceed what the exemption will be reduced to!



Estate Tax Focused Gifting
• Take advantage of market declines by making gifts of assets 

likely to appreciate in the future
• Marketable securities are generally down right now
• Volatility may dampen value of closely-held businesses 

and real estate markets

• Consider Grantor Retained Annuity Trusts (GRATs)
• Transfer of high-yielding and rapidly appreciating asset
• Grantor retains a fixed annuity interest
• Future growth removed from gross estate
• Consider short-term rolling GRATs, particularly when 

markets are down



Rolling GRATs
GRAT 1

GRAT 4

GRAT 3

GRAT 2

1st Pmt.

2nd Pmt.

1st Pmt.

2nd Pmt.

1st Pmt.

2nd Pmt.

Children

Children

Children

Children



Estate Tax Focused Gifting Techniques

• Gift to an Intentionally Defective Grantor Trust (IDGT) 
• Assets likely to appreciate
• Future growth removed from gross estate
• Grantor pays the income tax

• Sale to an IDGT
• Not a taxable sale
• Freezes value

• Spousal Lifetime Access Trust (SLAT)
• Get the future growth of the asset out of the Grantor’s estate
• Preserve income stream for spouse

• “Wait and See” Disclaimer Trust
• Transfer to marital trust for spouse’s benefit
• Spouse decides whether to disclaim (9 months to decide)



Irrevocable Life Insurance Trusts (“ILITs”)

• The trust (“ILIT”) is the owner and beneficiary 
of a life insurance policy

• The policy death benefit is not subject to the 
estate tax in the grantor’s estate

• Grantor is not a beneficiary or trustee of the 
ILIT



Charitable Trust
• Living Charitable Remainder Trust

• Grantor retains the right to an annual trust 
distribution

• Remainder of the trust passes to charity at the 
grantor’s death

• Grantor receives an income tax deduction for 
the charitable remainder value

• Sale of trust assets are not currently subject to 
income tax

• Distributions to the grantor are often subject to 
income tax



Primary Approaches in Earlier Planning –
Estate Tax Focused

• Maximize use of Estate and Gift Tax 
Exemptions

• Maximize Marital Deduction Planning

• Aggressive Lower Valuations

• Use of Lifetime Planning/Charitable 
Giving/Second to Die Life Insurance



New Planning Approaches –
Income Tax Focused

• Estate and Gift Tax is not relevant in decision making 
for most people

• Income Taxes can be substantially more costly 
(particularly for estates and trusts)

• Shift in focus?
• Focus is on income tax, particularly tax basis 

planning
• Carryover basis vs. step-up basis



Income Tax Basis

• Lifetime transfers:
• Generally, carry-over basis
• Basis of gifted property is lower of carryover basis 

or FMV of asset
• Testamentary transfers:

• Inherited assets generally receive assets with a 
“step up” in cost basis equal to the FMV as of date 
of death

• Basis step up can provide significant income tax 
benefits to heirs and beneficiaries



Strategies for Obtaining Basis Step Up

• Hold Asset Until Death

• Gift assets “up” a generation

• Argue that IRS Arguments for inclusion apply

• Distribute assets to trust beneficiary before beneficiary’s death

• Use of General Powers of Appointment (“GPOA”)
• GPOA causes estate inclusion
• Full GPOA v. Formula GPOA

• Trust modification to cause inclusion in beneficiary’s estate
• Trust “decanting” to add a testamentary GPOA



Income Tax: Tax Deferred Retirement Accounts
• Had the deceased owner started taking RMDs?

• Whether Participant’s death occurred Pre- or Post-Required Beginning Date is 
important in determining what rules apply to the beneficiaries

• Was the RMD satisfied for the Participant’s year of death?
• The Beneficiary’s RMD requirements begin the year after death
• Year of Death RMD must be taken by December 31st – decedent’s RMD rules apply to 

year of death RMD calculation (not the beneficiary’s RMD calculation)
• If not taken by the decedent before death, it must be taken by the beneficiary (Rev. 

Ruling 2005-36)

• Who/what is the account beneficiary?
• Non-Designated Beneficiary – “5-Year Rule”

• Estate, charities, and non-qualifying trusts

• Designated Beneficiary – “10-Year Rule”
• All other individual beneficiaries and qualifying trusts

• Eligible Designated Beneficiary – “Stretch IRA”
• Certain individual beneficiaries and certain qualifying trusts for those individuals

• Spouse, decedent’s minor child, disabled, not more that ten years younger



Key Takeaways
• Is your planning up-to-date?

• Check beneficiary designations!

• 2026 Exemption Sunset is fast approaching - address 
potential estate tax exposure with gift and trust planning 
now

• Don’t ignore income tax consequences of inherited 
assets and retirement accounts



Medicare Basics
Phil Ferrara, CFP®, RICP®, CRPC®



The Silver Tsunami







First 
Social 
Security 
Recipient

January 31, 1940



First 
Medicare 
Recipient

July 30, 1965



What is 
Medicare?

Medicare is a federally 
funded health insurance 
program run by CMS.

Medicare Parts A and B 
are known as 'Original 
Medicare'.

Medicare was 
established in 1965.



Who Can Join 
Medicare?

People 65+ years old, 
even if they still work. 

U.S. citizens or legal 
residents living in the U.S. 
for at least 5 years.

Under 65 with a qualifying 
disability or condition 
(ALS, ESRD, etc.).



Medicare 
Enrollment 
Periods

Initial Enrollment Period (IEP): 
Starts 3 months before and 
ends 3 months after turning 65. 

Annual Enrollment Period 
(AEP): October 15 - December 
7. 

Special Enrollment Period 
(SEP):



The Alphabet Soup of Medicare



Medicare Part A

Covers inpatient hospital 
stays, skilled nursing, home 
health, and hospice. 

No premium for most people 
(paid Medicare taxes for 10+ 
years). You paid FICA (1.45%)

Deductible and Daily Copay. 
You need a supplement or 
Advantage plan to absorb 
these costs



Medicare Part B

Covers medical procedures, doctor 
visits, outpatient services, and more.

Monthly premium: Starts at $185 
(*varies by income and goes up 
annually).

Generally, 20% co-insurance for 
services after the deductible is met 
with NO LIMIT

Late enrollment penalty: 10% of the 
standard Part B premium for each 
full 12-month period you were 
eligible but didn’t enroll (permanent)



Medicare 
Supplement 
(Medigap)

Helps cover out-of-pocket costs 
of Original Medicare 
(deductibles, co-pays, etc.).

Sold by private companies, 
standardized into plans A-N. G 
is the most popular.

Premiums vary by provider and 
increase over time. Pricing 
differs by state

Can be used with any provider 
that accepts Medicare.



Medicare Part D 
(Prescription 

Drug Coverage)

Provides prescription drug coverage. 
Deductibles vary per plan buy can 
be as high as $590

Plans have different formularies (list 
of covered drugs). Like Medicare 
Advantage, plans change each year

Cost varies by plan, with different 
co-pay tiers. (no more donut hole)

Even if you're not taking medications 
at age 65, skipping Part D can trigger 
penalties and leave you vulnerable 
to high costs later.



Medicare Part C
(Advantage)

Combines Part A & B and often 
includes Part D (prescription 
drugs), dental and vision.

Offered by private insurers 
approved by Medicare. It is 
managed care (PPO or HMO)

May require in-network doctors 
and referrals for specialists. Has 
co-pays and co-insurance.

Out-of-pocket costs vary by plan. 
Doctors in network could change 
(annual notice of change)



Traditional Medicare with a Supplement or 
Medicare Advantage (Medicare C). Which path 

will you take?



Why Choose 
Traditional 
Medicare 

(with Medigap 
(supplement 

policy)

Freedom to see any doctor or 
hospital that accepts Medicare 
nationwide. 

Medigap policy covers the 20% Part 
B coinsurance, leading to little out-
of-pocket expense. You will pay an 
annual premium for this coverage 

Standardized benefits across the 
country – no regional plan variations.

No need for prior authorizations for 
covered services.



Traditional Medicare (A&B) with a 
Medicare Supplement



Guarantee
d Issue 
Rights

You have guaranteed issue 
rights (no medical underwriting) 
when you enroll in Medicare 
Part B at 65 and buy a Medigap 
policy within 6 months. 



Why Choose 
Medicare 
Advantage
Medicare C

Often includes extra benefits 
like dental, vision, hearing, and 
gym memberships.

May have lower monthly 
premiums than Medigap and 
standalone Part D plans.

Caps annual out-of-pocket 
costs, unlike Original Medicare

Can be a good option for those 
who prefer an all-in-one 
healthcare plan.



Medicare Advantage 









You cannot contribute to an HSA once 
enrolled in any part of Medicare.

If working past 65, delay Medicare Part 
A & B to keep contributing to an HSA.

Stop HSA contributions at least 6 
months before enrolling in Medicare.

You can still use HSA funds for qualified 
medical expenses, including Medicare 
premiums (except Medigap).

Withdrawals for non-medical expenses 
after age 65 are penalty-free but 
taxable as income.

Health 
Savings 
Accounts & 
Medicare



Income 
Related 
Monthly 
Adjustment 
Amount 
(IRMAA)

The higher your income, the more 
you pay in Medicare premiums

IRMMA is an additional charge on 
Medicare Part B and Part D

IRMAA is calculated based on your 
Modified Adjusted Gross Income 
from two years prior

If your income has dropped due to 
retirement or other life events, you 
can appeal IRMAA (Form SSA-44)



Questions? 
Contact 
Scholar 
Financial 
Advising



From Tulips to 
tech

what market manias teach us about 
inflation today

Stephan Shipe, Ph.D., CFA, CFP®



What are we watching



Gold and safe assets
• Increased interest in “safe” assets

• Bonds become more exciting

• Need to watch gold’s volatility and expectations
• Comparable to equities



Policy
• Big Beautiful Bill  x  TCJA 

• SALT implications and QBI deductions

• Audit trends

• Global policy and uncertainty (trade and 
currency)



Economic factors
• Inflation numbers continuing to stabilize

• Tariff implications and market reaction

• Increased probability of a rate decrease

• Unemployment numbers and AI impact



Questions?



Thank you for attending.

2025 PERSONAL FINANCE 
CONFERENCE


	Slide 1
	Slide 2: 2025 PERSONAL FINANCE CONFERENCE
	Slide 3: Tax Considerations for Retirement:  From Earned Income to Distributions  Hayden Cooper, CPA Hayden@cpacooper.com
	Slide 4: About me
	Slide 5: Agenda
	Slide 6: Earned income
	Slide 7: What is the difference between W2 & 1099?
	Slide 8: What is the difference between W2 & 1099?
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14: Should you set up an LLC?  Will an LLC decrease your taxes? 
	Slide 15
	Slide 16: How to reduce self employment taxes
	Slide 17: S-Corporations 
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23: Earned income in retirement 
	Slide 24: Minimize taxes on Retirement Distributions
	Slide 25: Required Minimum Distributions (RMD’s)
	Slide 26: Qualified Charitable Distributions 
	Slide 27: When does a QCD make sense?
	Slide 28
	Slide 29: Roth IRA Conversions
	Slide 30: Why would you want to convert to Roth and pay tax now?
	Slide 31: Issues in Estate Planning Today: Protecting Your Assets and  Legacy in Uncertain Times J. Aaron Bennett Carruthers & Roth, P.A. Greensboro, NC 336-478-1105 jab@crlaw.com 
	Slide 32
	Slide 33
	Slide 34: Goals of Trust and Estate Planning
	Slide 35: Key Estate Planning Issues to Address
	Slide 36: Basic but Important “Lifetime” Documents
	Slide 37: How an Asset is Owned Impacts how the Asset is Distributed at the Owner’s Death
	Slide 38: Beneficiary Designations
	Slide 39: Last Will and Testament
	Slide 40: Last Will and Testament
	Slide 41: Probate – What is it?
	Slide 42: Probate – How to Avoid it?
	Slide 43: Probate Avoidance – Revocable Trusts
	Slide 44: Other Common Uses of Trusts
	Slide 45: Common Trust Provisions
	Slide 46: Federal Estate and Gift Tax 
	Slide 47: Window of Opportunity for Substantial Gifting
	Slide 48: Gifts Must Be Substantial
	Slide 49: Estate Tax Focused Gifting
	Slide 50: Rolling GRATs
	Slide 51: Estate Tax Focused Gifting Techniques
	Slide 52: Irrevocable Life Insurance Trusts (“ILITs”)
	Slide 53: Charitable Trust
	Slide 54: Primary Approaches in Earlier Planning –  Estate Tax Focused
	Slide 55: New Planning Approaches –  Income Tax Focused
	Slide 56: Income Tax Basis
	Slide 57: Strategies for Obtaining Basis Step Up
	Slide 58: Income Tax: Tax Deferred Retirement Accounts
	Slide 59: Key Takeaways
	Slide 60: Medicare Basics  Phil Ferrara, CFP®, RICP®, CRPC®
	Slide 61: The Silver Tsunami  
	Slide 62
	Slide 63
	Slide 64
	Slide 65
	Slide 66
	Slide 67
	Slide 68
	Slide 69
	Slide 70
	Slide 71
	Slide 72
	Slide 73
	Slide 74
	Slide 75
	Slide 76
	Slide 77
	Slide 78
	Slide 79
	Slide 80
	Slide 81
	Slide 82
	Slide 83
	Slide 84
	Slide 85
	Slide 86
	Slide 87: From Tulips to tech  what market manias teach us about inflation today
	Slide 88: What are we watching
	Slide 89: Gold and safe assets
	Slide 90: Policy
	Slide 91: Economic factors
	Slide 92: Questions?
	Slide 93: Thank you for attending.

